IN THE MATTER OF THE LABOUR RELATIONS CODE R.8.B.C. 1886
and in the MATTER OF BECTION 54

. BETWEEN: o
3.¢. PAVILION CORPORATION (BC PLACE STADIUM)
' . {the "Employer"y

AND: ‘ ‘
THE B.C. GOVERNMENT AND SERVICE EMPLOYEES' UNION
: o {ihe “Unlon™).

WHEREAS BC Place Stadium will be temporarlly closed for renovations effective
Aprll 7, 2010; ' : i

AND WHEREAS as a result of the femporary closure there may be no work avallable
for part fime and event time staff from April 7, 2010 fo October 7, 2011

' AND WHEREAS the Paries have met pursuant fo section 54 of the Labour
Relsfions Code to attempt to develop an adjustmant plan to address Jssues alising
as a result of the temporary closure of BC Place Stadium,

THE PARTIES hereto agree as follows:
1. Eventtime and parktime erployees wil be “laid off” effective April 7, 2010. |

2. in this situation, on a without précedent basis, and without prejudice to any
position either the .Union or the Employer may wish to fake regarding the
intarpretation and application of Ariicle 13.02(%) in any other circumstance, Arficle
13.02(f) of the collective agreement regarding seniority shall be applied with the
following exceptions: :

a) lts application is suspended for the pericd November 1, 2002 to
" Dotober 31, 2011, insofar as If an employse does not work a minimum

of 10 shifts during this period, hisfher senfority will not be affected,

by  Application of Article 13.02(f) will resume sffeotive Novémber 1, 2011,

3. On the recommencement of operations at BC Place Stadium, event-time and '
part-ime employees will be called to work in order of thelr seniority when work
becomes available.

4. The Employer has arranged with PCL, the construction contractor, that BC
Place Stadium part time and event time employees will have some employment
opportunities available to them during the constriction peried. Prior to the closure of
the Stadium, the Employer will post these temporary posltions in accordance with
Article 17.09, The positions will be filled in accordance with Article 17.03



5  Employees will have the opfion to place thelr names on a list for short term
work {the List).

a} Employees who wish to exercise this option shall so advise Human -
Resourees in writing, indicating their availability, by no later than March
31, 2010. The Employer will assign the work using the List, to the most
senior pari-ime or eventtime employee In the classification who is
available for the entire period offered.

b} Except as set out in paragraph (o} below, the no show provisions in
Article 21,05 will apply to employees on the List, If employees on the
List obtain work elsewhere during the femporary closure perlod, they
may remove themselves from the List, Once an employee has removed
him or herself from the List, hefshe will no longer be called for short term
work during the closure, ' L

¢) The no-show provisions of Arficle 21.05 will not apply in circumstances
where an employee on the List is called and is not avaitable because
hefshe is working at the Pacific Nafional Exhibition (PNE), provided the
Employer receives satisfactory evidence from the employee that the
employee was working at the PNE on the day(s) in question.

8. The Employer will deliver to the PNE = list of all its employees and their
contact Informiation, to assist its employees who wish fo seek employment at the
PNE during the 2010 17 football season. In this regard; employees who wish to be
considered for employment a the PNE must advise Human Resources, in writing, by
no fater than March 31, 2010, and provide Human Resources witl up to date-contact
information. ' '

7. Employees are responsible for and are required to provide their cument
contact information t6 Human Resources throughout the temporary closure period,

8.  On re-commencement of operations, any full time vacancies that were
- identified by the Employer during the construction phase or prior 1 the re-opening of
the Stadium, will be filled from the Eligibllity List created under the MOA Re:
- Olympics, Construction and Gonversion dated March 18, 2009,

o in January 2011, the Employer will be preparing for the development of

recrultment plans to ensure that there is a full complement of gualified staff when the

Staditm reopens. By no later than January 10, 2011, the Employer will send a letter
to all employees by registered mall to the employee’s iast known address advising .
them fhat they will be scheduled to return to work and when. Therefore, employees

who wish to refurn to the workplace must advise Human Resources in wiiting of their

wish 1o do so during the period beiween January 10 and. January 31, 2011, and by

no later than January 31, 201%. If an employee does not so advise Human

Resources as required above, it will be assumed that the employee does not wish o

return to work at BC Place, and he/she will be deerned 1o have resigned,
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2} In the petiod leading up to the reopening of the Stadium, the Employer
will facilitate orientation workshops addressing upgrades fo the faciiities and
wil arange for any examinations for recerification or requalification” for
gquipment ot job duties previously performed, Attendance af the scheduled
workshops and successful corhpletion of the recertification/requafification is
mandatory. ‘ C

b} . The dpplication of Article 28.02 will be modified as follews: On their
return to work, evert fime and parl- Hime employees who worked & minimurm’
of 200 hours per year In the fiscal 08/08 and 09/10 years as designated first
aid aitendants will have their course fees paid upon successful completion.

The Union will support ahy recrutment infliatives to assist the Employer in

reaching a full staff complement.
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Signed at '5./ Aol e e fA ‘KC -_this ‘?“H" day of Marth, 2010
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. Jackieﬁt’;;g'fmr the Employer

Pave MacDonald for the Union

fyan CahilTor the Union
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